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Graduate Affairs Committee

Burnett Hall Board Room
Minutes: October 2, 2012, 2:30 p.m.
PRESENT: Joey Crosby (Chair), Kathleen Fabrikant, Mark Finlay, Chris Hendricks,
Anne Katz, Robert Loyd, Jean Neils-Strunjas, Anita Nivens, Bryan Riemann, Sandy
Streater, Ellen Whitford, Teresa Winterhalter, Carey Adams (ex officio), John Kraft (ex
officio), David Ward (ex officio), Meagan Stachurski (ex officio), Jahmal McCray (ex
officio)
GUESTS: Jill Bell, Cynthia Bolton, Regina Rahimi
I.

Call to Order. The meeting was called to order at 2:30 p.m. by Dr. Joey Crosby.

II.
Approval of Minutes. The minutes of September 4, 2012 were approved as
presented.
III.

Committee Reports
A. Graduate Curriculum (see GAC Attachment 1)
The committee accepted the report of the Graduate Curriculum Committee as
presented. The report should proceed through the Senate as an action item
for Presidential approval.
B. Graduate Faculty Status
1. Report (see GAC Attachment 2)
The committee accepted the report of the Graduate Faculty Status
Committee
2. Contradiction in GFS Criteria language (see GAC Attachment 3, p. 3-4)
Under “Term of Appointment” for associate graduate faculty status on
page 4, it was moved and seconded to delete the sentence, “Faculty
members may apply for full graduate faculty status when they apply for the
university rank of professor.” The rank of professor is no longer required in
order to apply for full graduate faculty status; the requirement was
changed to associate professor in 2010. The language on page 4 should
have been deleted at that time. The motion carried.
C. Graduate Student Appeals (no report)

IV.

GSCC
Ms. Megan Stachurski reported that the GSCC will have a booth at Celebrate
Armstrong and will be working to engage students more. The next regular
meeting is October 16. The next funding meeting is October 30 at noon. Funding
requests should be submitted at least a week before the funding meeting and 60
days before the event for which funding is requested.
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V.

John Kraft
A. Graduate Student Dismissal Data (see GAC Attachment 4)
Dr. Kraft reviewed the data on GAC Attachment 4. He noted that from Fall
2010 through Summer 2011, the average percentage of students readmitted
after dismissal was 16%. He did not have any data for the percentage of
students denied readmission. Ms. Jill Bell stated that if a student does not
reapply right away, they typically sit out about a year.
B. Academic Dismissal Language
Following up on the motion last month, Dr. Kraft presented language to show
that summer term is counted as a semester for purposes of applying for
readmission. The committee asked that Dr. Kraft submit the information in
tabular form at the next meeting.
C. Graduate Assistant Requests
Dr. Kraft reported that the five extra graduate assistant slots that were
available this fiscal year were done on a one-year-only basis, and
continuation was to be based on availability of funds. Due to Board of
Regents budget requirements, it is not clear at this time whether the funding
would be available. Dr. Carey Adams added that the budget situation may be
clearer by the end of October.
Currently there are 17 graduate assistant slots and 16 programs. Not all
programs request a graduate assistant, which can create additional at-large
slots. After some discussion, it was decided that the deadline for program
requests will remain October 15, but the deadline for at-large slots will be
extended to November 15.

VI.

Carey Adams
A. Hooding
Dr. Adams asked for the committee members’ opinions on options for
hooding master’s candidates, since it is not done at commencement. He has
also gotten input from Dr. Bleicken and from the Academic Affairs Council. He
has yet to talk to the Commencement Committee. The current practices are
uneven among programs and even within colleges.
Suggestions:
 a collective hooding ceremony either the night before or during the week
before commencement.
 college hooding ceremonies either the night before or during the week
before commencement.
 restore hooding to commencement, but address problems that caused
hooding to take excessive time the last time it was done.
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There was concern expressed that if there were a hooding ceremony, those
attending would not come to commencement.
It was moved and seconded that the Provost bring the issue of a separate
hooding ceremony/ceremonies for all graduate students to the
Commencement Committee, for implementation in December if possible. The
motion carried.
VII.

Jill Bell
Ms. Bell distributed draft posters for the Graduate Studies Open House on March
19 (see GAC Attachment 5). Postcards and tabletops will also be done. She
asked for feedback. It was suggested that if the material is going to be sent out of
town, it might be good to mention Savannah and/or an address. Program
coordinators who have particular populations they want materials distributed to
should contact Ms. Bell.
Armstrong will be represented at the UGA Graduate Fair on October 17, as well
as recruitment events at Georgia College, Georgia Southern, and on campus
throughout the rest of the month. If you have materials you want distributed at
these events, please get them to Ms. Bell.
Applications for spring were characterized as being sparse at present.

VII.

Adjournment. Minutes will be distributed electronically for approval so
curriculum items can be submitted in time for the next Senate meeting. The
meeting was adjourned at 3:23 p.m.
Respectfully submitted,

Phyllis L. Panhorst
Coordinator of Faculty Information and
Graduate Catalog Editor
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GRADUATE CURRICULUM COMMITTEE
University Hall 282
Minutes, September 19, 2012
PRESENT: Michael Benjamin, Brenda Logan, Sara Plaspohl, Helen Taggart, Teresa
Winterhalter (Chair), Phyllis Panhorst (Catalog Editor)
ABSENT: John Hobe, Ashraf Saad
GUESTS: John Kraft, Patricia Wachholz
CALL TO ORDER. The meeting was called to order at 2:02 p.m. by Dr. Teresa
Winterhalter.
APPROVAL OF MINUTES. The minutes of March 21, 2012, were approved as
presented.
ITEMS

I. College of Education

A. Adolescent and Adult Education (no items)

B. Childhood and Exceptional Student Education
Items 1-7 from the Department of Childhood and Exceptional Student
Education were discussed and approved by the committee.
1. Create the following course:
RDEN 7210 Instruction for Struggling Readers
3-0-3
Pre-requisites: RDEN 7172
Co-requisites: None
Description: An analysis of research relevant to the identification, placement,
and instructional strategies effective with students with reading difficulties,
learning disabilities, and diverse populations in the area of literacy.
Differentiated instructional approaches to meet students’ reading and writing
needs are reviewed.
Rationale: Course is critical to identifying and remediating reading deficiencies.
Effective Term: Fall 2013
CURCAT:
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Major Department: Childhood and Exceptional Student Education
Can course be repeated for additional credit? No
Maximum Number of Credit Hours: 3
Grading Mode: Normal
Instruction Type: Lecture
Course Equivalent: None
2. Change the following course title and description:
RDEN 7170 ISSUES IN VOCABULARY, STRUCTURAL ANALYSIS, AND
3-V-3 3-0-3
WORD STUDY PHONICS AND STRUCTURAL ANALYSIS
Course provides strategies for teaching reading by use of phonics and structural
analysis of words. Research based methods for teaching a range of non-readers from
kindergarten through adulthood. Field experience required. A focus on advanced
reading methods to teach and assess the fluent decoding of words, vocabulary
development, word study, spelling, and, subsequently, the construction of words
and meaning for students K-12.
Rationale: To update title and description to reflect most recent reading terminology.
No field experience is required.
Effective Term: Fall 2013
CURCAT:
Major Department: Childhood and Exceptional Student Education
Can course be repeated for additional credit? No
Maximum Number of Credit Hours: 3
Grading Mode: Normal
Instruction Type: Lecture
Course Equivalent: None
3. Change the following course description:
ECEG 7190 DIAGNOSIS AND CORRECTION OF READING DIFFICULTIES
3-0-3
A study of the diagnosis and remediation of reading difficulties in the elementary and
middle grades of K-12 students. Provides practical experience in the use of
diagnostic techniques and remedial procedures. involving pupils with reading
difficulties.
Rationale: Reading is K-12 certification area and must include instruction at all
levels, including elementary, middle grades, and high school.
Effective Term: Fall 2013
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4. Change the following course title and description:
RDEN 7172 Comprehension, Cognition, and Content Area Reading
STRATEGIES FOR FLUENCY AND COMPREHENSION
3-V-3 3-0-3
Prerequisite: RDEN 7170
Course explores research and theory based methods for improving reading fluency
and reading comprehension skills. Field experience required.Advanced reading
instruction that explores reading as a process of constructing meaning for K-12
classrooms, includes study of approaches, materials and procedures for
integrating reading and writing into content area classrooms to improve
learning.
Rationale: To update title and description to reflect most recent terminology.
Inclusion of content area reading to align with common core standards. No field
experience is required
Effective Term: Fall 2013
5. Change the following course title and description
1-V-6 1-V-4
RDEN 7880 Capstone Project RESEARCH PROJECT
Prerequisite: Successful completion of 30 semester hours of course work in the
program of study.
This is a capstone course. Requires a field based research project, case study, or
curriculum project that is to be presented or published in a public forum
Rationale: Change will allow students more flexibility to complete the program in a
meaningful way for their particular interests and circumstances. The final project
may result in the development of a reading curriculum or case study, for example,
rather than a research project. The number of hours for the capstone is being changed
from 6 to 4, in order to align with other COE master’s degree programs, whose final
projects are 4 credit hours.
Effective Term: Fall 2013
6. Modify the following program of study:
Master of Education- Reading Specialist
A. Program Foundations (6 hours)
FOUN 7060 Education Research ..............................................................................................3
RDEN 7070 Understanding Readers and the Reading Process ................................................3
ENGL 5800G Advanced Grammar…………………………………………………………….3
B. Specialized Content (24 hours)
ADED 7220 Literate Communities ...........................................................................................3
ECEG 7060 Multimedia Approach to Teaching Children’s Literature ......................................3
Or
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SCED 7000 Adolescent Literature .............................................................................................3
RDEN 7071 Linking Literacy Assessment to Instruction ........................................................... 3
RDEN 7072 Instructional Strategies in the Content Areas ........................................................3
RDEN 7170 Phonics and Structural Analysis Issues in Vocabulary, Structural Analysis and
Word Study............................................................................ 3
RDEN 7172 Strategies for Fluency and Comprehension Comprehension, Cognition, and
Content Area Reading...........................................................3
RDEN 7185 Teaching Writers and Writing ................................................................................3
RDEN 7188 Coaching Literacy Success ..................................................................................... 3
ECEG 7190 Diagnosis and Correction of ReadingDifficulties…………….…..………………. 3
RDEN 7210 Instruction for Struggling Readers……….…………………………………….3
C. B. Exit Tracks One and Two (6 hours) Capstone (4 hours)
With the approval of the advisor, candidates will select one of the following exit tracks:
1. Exit Track One (6 hours)
RDEN 7880 Research Capstone Project………………….....................................................6 4
2. Exit Track Two (6 hours)
RDEN 7774 K-4 Reading Internship ....................................................................................... 2
RDEN 7775 Middle Grades Reading Internship ..................................................................... 2
RDEN 7776 Adult Reading Internship .................................................................................... 2
36 hours 34 hours

TOTAL

Rationale: To meet the requirements of the GAPSC for advanced programs, students
entering this program must already hold a reading endorsement for entry. In addition,
common core standards dictate some additional changes to address diagnosis and
remediation strategies for struggling readers as well as literacy in content areas. A
capstone project will be required instead of a research project to allow students more
flexibility to complete the program in a meaningful way for their particular interests
and circumstances. The final project may result in the development of a reading
curriculum, for example, rather than a research project. The number of hours for the
capstone is being changed from 6 to 4, in order to align with all of the other COE
master’s degree programs, whose final projects are 4 credit hours. Finally, college
resources cannot support two tracks at this time, so one is being eliminated.
Effective: Fall 2013
7. Modify the following course:
ECMT 6030 SOCIAL STUDIES/SCIENCE
3-0-3 3-V-3
Prerequisites: EDUC 6000, EDUC 6100
A study of methods and materials used in teaching social studies and science skills
and content at the elementary level using the Georgia Performance Standards (GPS).
A field experience is required.
Rationale: Georgia now uses the Common Core Georgia Performance Standards. A
field experience is required.
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Effective Term: Spring 2013
II. College of Health Professions (no items)

III.

College of Liberal Arts

A. Art, Music, & Theatre (no items)

B. Criminal Justice, Social and Political Science
Item 1 from the Department of Criminal Justice, Social and Political Science
was discussed and the graduate portion was approved by the committee. The
undergraduate portion was previously approved by the University Curriculum
Committee.
1. Delete the following course:
POLS 5535U/G Public Leadership and Ethics in Theory and Practice

3-0-3

Rationale: This course served the MALPS program.
Effective Term: Fall 2013
C.
D.
E.
F.
G.

Economics (no items)
Gender and Women's Studies (no items)
History (no items)
Languages, Literature, & Philosophy (no items)
Professional Communication and Leadership (no items)

IV. College of Science and Technology (no items)
OTHER BUSINESS
A. Informational Item: Nursing. (See Attachment 1)
The Department of Nursing had some changes for which they requested approval prior to
publication of the graduate catalog. The summary is attached. Dr. Carol Andrews, previous
chair of the GCC, approved the recommendations as noted.
B. Informational Item: Board of Regents program approvals and terminations. (See
Attachment 2)
C. Informational Item: Online Programs – Notifications and Approvals (See Attachment
3)
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ADJOURNMENT. The meeting was adjourned at 2:23 p.m.
Respectfully submitted,

Phyllis L. Panhorst
Catalog Editor

GCC Attachment 1

GCC Attachment 1

GCC Attachment 2

GCC Attachment 3

Graduate Notification/Approvals to BOR and/or SACS
Certificates 100% online
Clinical Informatics
Reading Endorsement
Special Ed Transition Endorsement
Adult Ed & Comm. Leadership
Professoinal Comm. & Leadership
Post‐Bac Advanced Imagaing

Creation Paperwork
Sent in
Received
1/31/2012
3/21/2012
already
created
already
created
already
created
5/2/2012
5/21/2012
already
created

Program Modifications
MALPS‐‐>MAPCL
MATMG‐‐>MATSE
M Ed
MSCS‐‐>?

Sharepoint Submissions
Sent in
Status
3/6/2012
8/7/2012
4/13/2012
8/8/2012
6/15/2012
BOR Sept?
in dept

Mass notification 25‐49% online programs
GCert ‐ Adult Health Clinical Nurse
Gcert‐ Adult Nurse Practitioner
PBCert in Advanced Imaging
PMCert ‐ Nursing Administration
Gcert ‐ Instructional Technology
MS in Nursing

Creation Paperwork
Sent in
Received
already
created
already
created
already
created
already
created
already
created
already
created

Mass notification >50% but < 100% online
MEd ‐ Early Childhood Education
MS in Criminal Justice

Online Paperwork
Sent
Rec'd BOR
1/31/2012
03/21/12
4/20/2012
07/11/12
5/29/2012
07/11/12
3/31/2012
05/09/12
5/2/2012
5/21/2012
5/29/2012
07/11/12

approved
approved

Online Paperwork
Sent
Rec'd BOR
3/6/2012
06/15/12
3/6/2012
06/15/12
3/6/2012
06/15/12
3/6/2012
06/15/12
3/6/2012
06/15/12
3/6/2012
06/15/12

Creation Paperwork
Online Paperwork
Sent in
Received
Sent
Rec'd BOR
already
created
3/6/2012
03/21/12
already
created
3/6/2012
03/21/12
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Rec'd SACS
05/01/12

Rec'd SACS
n/a
n/a
n/a
n/a
n/a
n/a

Rec'd SACS
06/15/12
06/15/12
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Graduate Faculty Status Committee
Report: October 2, 2012
Members: Tim McMillan, Andi Beth Mincer, Pam Mahan, Linda Ann McCall, Glenda Ogletree, Daniel
Skidmore-Hess (Chair), Jane Wong
The committee recommends approval of the following application for graduate faculty status:
Temporary
Frank Katz

Computer Science and Information Technology

reappointment

Andy Bosak

Health Sciences

initial application

The committee has remanded the following application for graduate faculty status and recommends granting
provisional graduate faculty status (through December 2012) in the interim.
Eleanor Janufka

Adolescent and Adult Education

Respectfully submitted,

Daniel Skidmore-Hess, Chair

initial application

GAC Attachment 3

Principles, Categories, and Criteria:
Graduate Faculty Membership

Fall 2012

Note: The head of the academic unit is responsible for submitting the completed Application for Graduate Faculty
Membership to the office of the Vice President for Academic Affairs for review by the Graduate Faculty Status
Committee.

plp 10/02/2012
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Armstrong Atlantic State University
Principles, Categories, Criteria and Opportunities:
Graduate Faculty Membership

PRINCIPLES
Consistent with SACS requirements and faculty credential guidelines, full‐ and part‐time faculty who teach
post‐baccalaureate or graduate courses must be fully qualified to carry out effective graduate‐level
instruction. Except in unusual cases, these faculty members should hold the earned doctorate/terminal
degree in the teaching discipline or a related discipline. Exceptions require a detailed letter of justification
written by the department head assigning the faculty member to teach a graduate course and must be
approved by the college dean. The letter must specify a faculty member’s special experience or other
indicators of instructional competence at the graduate level and append appropriate documentation. The
letter of justification and documentation will be kept on file in the office of the Vice President for Academic
Affairs and a copy in the college dean’s offices.
Department Heads must ensure that any full‐ or part‐time faculty member assigned to teach a graduate
course holds graduate faculty status prior to the first class meeting.
Department Heads, consistent with the mission of the department and needs of the graduate program(s)
being supported, should assign graduate faculty holding full or associate graduate faculty status to teach
graduate courses on a regular basis.
Graduate faculty holding full or associate graduate faculty status should actively engage in an ongoing
scholarly agenda as described by each category.
Graduate faculty holding full or associate graduate faculty status are strongly encouraged to participate in
graduate faculty governance. Those full‐time faculty holding provisional graduate faculty status may
participate in limited graduate faculty governance at the department and college level.
In annual faculty evaluations, retention/tenure/promotion recommendations, salary raise
recommendations, and in post‐tenure review, department heads should accord proper weight to workload
issues stemming from a graduate faculty member’s graduate education efforts, which include, but are not
limited to the following: graduate course instruction, graduate program coordination, graduate course or
program‐of‐study creation, thesis committee work and comprehensive examination evaluation, graduate
internship/practicum supervision, graduate advisement, graduate admissions and graduate student appeals
duties, and participation in graduate faculty governance.

The following four categories are available for graduate faculty membership:
(1)
(2)
(3)
(4)

Full
Associate
Temporary
Provisional
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FULL GRADUATE FACULTY STATUS
A faculty member with full graduate faculty status may:
(1)
(2)
(3)
(4)
(5)
(6)

Teach graduate courses;
Chair and/or serve on thesis (reading)/practicum committees;
Chair and/or serve on comprehensive assessment committees;
Qualify for election to graduate council or other positions representing graduate faculty;
Vote in all matters at meetings pertaining to graduate studies; and
Qualify for election as Chair of the Graduate Affairs Council.

Initial Appointment to full graduate faculty status requirements:
(1)
(2)
(3)
(4)

(4a)

(6)
(7)
(8)

Hold appointment as a full‐time faculty member (tenure track) at the rank of Associate
Professor or above;
Possess an earned terminal degree or documented competence in lieu of the above;
Provide evidence of effective participation in graduate education from Category I;
Demonstrate achievement in scholarship. Document a minimum of three scholarly
achievements from Category II. If, in the judgment of the applicant and/or the head of the
academic unit and the college dean, a specific contribution should be given special
consideration, this should be so indicated and well documented;
Submit documentation of scholarship with the application (i.e.: journal articles, chapters in
books, funded grant applications or acceptance letters). This documentation will be returned to
the faculty member after the application is reviewed;
Provide evidence of professional service from Category III;
A curriculum vitae and legible copies of all graduate transcripts must be submitted with
application; and
Be recommended by the faculty member’s academic unit head and college dean.

Retention of full graduate faculty status:
Members with full status are not required to re‐apply for graduate faculty status except under the
following circumstances:
Deans will notify the Vice President for Academic Affairs upon a full graduate faculty
member receiving a post‐tenure review evaluation of Improvement Needed or
Unsatisfactory. At the completion of the first year of probation, the faculty member
must resubmit an application for assessment by the Graduate Faculty Status
committee.
ASSOCIATE GRADUATE FACULTY STATUS
A faculty member with associate graduate faculty status may:
(1)
(2)
(3)
(4)
(5)

Teach graduate courses;
Chair and/or serve on thesis (reading)/practicum committees;
Chair and/or serve on comprehensive assessment committees;
Vote in all matters at meetings pertaining to graduate studies; and
Qualify for election to graduate council or other positions representing graduate faculty.

Initial Appointment to associate graduate faculty status requirements:
(1) Hold appointment as a full‐time faculty member (tenure track) at the rank of Assistant
Professor or above;
(2) Possess an earned doctoral degree or terminal degree or documented competency in lieu of the
above;
3
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(3) Submit documentation of scholarship with the application (i.e.: journal articles, chapters in books,
funded grant applications or acceptance letters). This documentation will be returned to the faculty
member after the application is reviewed;
(4) Possess potential for making contributions to graduate education and to the university;
(5) A curriculum vitae and legible copies of all graduate transcripts must be submitted with application;
and
(6) Be recommended by the faculty member’s academic unit head and college dean.
Term of appointment:
The term of appointment to associate graduate faculty status is five years.
Faculty members will initially apply for associate status and reapply for associate status every five years.
Faculty members may apply for full graduate faculty status when they apply for the university rank of
professor. One semester prior to the end of a term of appointment, faculty members must apply for
reappointment at this level or for appointment at a higher rank.
Faculty members who wish to apply for reappointment must demonstrate continuing involvement in
graduate education and scholarship or professional service since the last appointment. Documentation
must be provided for Category I: Graduate Education and Category II: Scholarship or Category III:
Professional Service. The reappointment application must also include the recommendation from the
head of the academic unit and the college dean. Faculty members applying for reappointment are not
required to provide copies of transcripts previously submitted.

TEMPORARY GRADUATE FACULTY STATUS
A faculty member with temporary graduate faculty status may:
(1)

Teach graduate courses.

Appointment to temporary graduate faculty status requirements:
Faculty members who wish to apply or reapply for temporary graduate faculty status must meet Category
I: Graduate Education (or have a strong justification letter on file) and Category II: Scholarship or Category
III: Professional Service. The application must include a written recommendation signed by both the head
of the academic unit and the college dean detailing the basis for substantial support for the applicant.
Initial appointment to temporary graduate faculty status requirements:
(1) Hold appointment as a faculty member;
(2) Possess an earned doctoral degree or terminal degree or documented competency;
(3) Submit documentation of recent experience in graduate education and scholarship or professional
service. This documentation will be returned to the faculty member after the application is
reviewed;
(4) A curriculum vitae and legible copies of all graduate transcripts must be submitted with application;
and
(5) A written recommendation signed by both the head of the academic unit and the college dean
detailing the basis for substantial support for the applicant.
Term of appointment
The term of appointment is three (3) years for temporary graduate faculty membership. One semester
prior to the end of a term of appointment, faculty members must apply for reappointment at this level.
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PROVISIONAL GRADUATE FACULTY STATUS
A faculty member with provisional graduate faculty status may:
(1)

Teach graduate courses.

Appointment to provisional graduate faculty status requirements:
The Vice President of Academic Affairs may grant provisional graduate faculty status for faculty hired to
teach graduate level course(s) following the last scheduled meeting of the Graduate Faculty Status
committee prior to the start of a semester.
Term of appointment:
The term of appointment for Provisional Graduate Faculty Status is one (1) semester and/or one (1)
Summer term.
Prior to teaching the following session/semester, faculty members must apply for the appropriate
graduate faculty status through the Graduate Faculty Status Committee.

EXAMPLES OF GRADUATE EDUCATION / SCHOLARSHIP / PROFESSIONAL SERVICE
Category I: Graduate Education
1.
2.
3.
4.
5.
6.
7.
8.
9.

Advisement of graduate students
Chair of thesis (reading)/practicum or service on thesis (reading)/practicum
committees.
Chair or supervision of graduate level internships, practicum experiences or
projects
Service on comprehensive assessment or thesis (reading) committees.
Service on faculty committees pertaining to graduate programs.
Development of graduate courses or programs.
Administration of graduate programs.
Other graduate education activities as indicated by academic unit head and
college dean.
Demonstrated success as a teacher of graduate courses.

Category II: Scholarship
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

Published articles (refereed)
Published articles (non‐refereed but in your field)
Published books
Chapters in books
Monographs
Funded grants or projects
Presentations at state, regional or national meetings
Editorships/reviewer for refereed journals
Reviews of published books or manuscripts
Creative endeavor in the fine or performing arts (ie juried exhibits or
performances, published musical scores, and films)
Software development
5
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Category III: Professional Service
1.

2.
3.

Leadership in state, regional or national professional organizations as evidenced
by:
(a) offices held or committees chaired
(b) membership on major committees
(c) other (please list)
Community service activities including membership on advisory boards as well
as participation in community agencies
Workshops and consultations (Professional service activities applying one’s
discipline to specific community needs).

6

GAC Attachment 4
Graduate Student Academic Dismissal
Fall 2010

CHP
CLA
COE
CST
Undecided
Total

# of graduates who earned one C Received email notifying them of
academic dismissal policy
17
3
25
0
0
45

% of graduates who earned one C Received email notifying them of
academic dismissal policy
6.97%
6.12%
5.46%
0.00%
0.00%
5.89%

# of graduates who earned two % of graduates who earned two Cs
Cs or lower and were
or lower and were academically
academically dismissed
dismissed
1
0.41%
0
0.00%
4
0.87%
0
0.00%
0
0.00%
5
0.65%

Percentage of
Total Enrollment Number of graduates who graduates who
returned after
of graduate returned after academic
academic dismissal
students dismissal
244
0
0.00%
49
458
1
25.00%
9
4
764
1
20.00%

# of graduates who earned one C Received email notifying them of
academic dismissal policy
13
1
17
0
2
33

% of graduates who earned one C Received email notifying them of
academic dismissal policy
5.56%
1.89%
4.19%
0.00%
33.33%
4.67%

# of graduates who earned two % of graduates who earned two Cs
Cs or lower and were
or lower and were academically
academically dismissed
dismissed
3
1.28%
1
1.89%
7
1.72%
0
0.00%
0
0.00%
11
1.56%

Total Enrollment Number of graduates who
of graduate returned after academic
students dismissal
234
53
406
8
6
707

# of graduates who earned one C Received email notifying them of
academic dismissal policy
8
2
11
0
0
21

% of graduates who earned one C Received email notifying them of
academic dismissal policy
5.30%
7.14%
3.96%
0.00%
0.00%
4.27%

# of graduates who earned two % of graduates who earned two Cs
Cs or lower and were
or lower and were academically
academically dismissed
dismissed
1
0.66%
0
0.00%
6
2.16%
0
0.00%
2
6.25%
9
1.83%

Total Enrollment Number of graduates who
of graduate returned after academic
students dismissal
151
28
278
3
32
492

# of graduates who earned one C Received email notifying them of
academic dismissal policy
7
0
12
0
0
19

% of graduates who earned one C Received email notifying them of
academic dismissal policy
3.00%
0.00%
3.11%
0.00%
0.00%
2.79%

# of graduates who earned two % of graduates who earned two Cs
Cs or lower and were
or lower and were academically
academically dismissed
dismissed
2
0.86%
3
6.12%
7
1.81%
0
0.00%
0
0.00%
12
1.76%

Total Enrollment Number of graduates who
of graduate returned after academic
students dismissal
233
49
386
4
8
680

# of graduates who earned one C Received email notifying them of
academic dismissal policy
6
3
22
0
1
32

% of graduates who earned one C Received email notifying them of
academic dismissal policy
2.48%
6.38%
6.11%
0.00%
14.29%
4.87%

# of graduates who earned two % of graduates who earned two Cs
Cs or lower and were
or lower and were academically
academically dismissed
dismissed
4
1.65%
0
0.00%
3
0.83%
0
0.00%
0
0.00%
7
1.07%

Percentage of
Total Enrollment Number of graduates who graduates who
returned after
of graduate returned after academic
academic dismissal
students dismissal
242
0
0.00%
47
360
0
0.00%
1
7
657
0
0.00%

Spring 2011

CHP
CLA
COE
CST
Undecided
Total

Percentage of
graduates who
returned after
academic dismissal
1
33.33%
0
0.00%
2
28.57%

3

27.27%

Summer 2011

CHP
CLA
COE
CST
Undecided
Total

Percentage of
graduates who
returned after
academic dismissal
1
100.00%
0

0.00%

0
1

0.00%
11.11%

Fall 2011

CHP
CLA
COE
CST
Undecided
Total

Percentage of
graduates who
returned after
academic dismissal
0
0.00%
0
0.00%
1
14.29%

1

8.33%

Spring 2012

CHP
CLA
COE
CST
Undecided
Total

GAC Attachment 4
Summer 2012

CHP
CLA
COE
CST
Undecided
Total

# of graduates who earned one C Received email notifying them of
academic dismissal policy
4
0
14
0
0
18

% of graduates who earned one C Received email notifying them of
academic dismissal policy
2.21%
0.00%
5.26%
0.00%
0.00%
3.81%

# of graduates who earned two % of graduates who earned two Cs
Cs or lower and were
or lower and were academically
academically dismissed
dismissed
0
0.00%
0
0.00%
8
3.01%
0
0.00%
0
0.00%
8
1.69%

Percentage of
Total Enrollment Number of graduates who graduates who
returned after
of graduate returned after academic
academic dismissal
students dismissal
181
15
266
0
0.00%
1
10
473
0
0.00%

GAC Attachment 5

